What do | think about HR in practice ?

First of all, i am pretty negative about all the stuff EUBA has been teaching us for all 5 years,
in my point of view, there were very few subjects that i really liked so far, but this is not the point of
this review. This review is about HR in practice, so if i compare it to any other subject in slovak
language, at least i have been practicing english a little. However, | cannot say | am really crazy about
this subject, some lectures were fine, some were great, some were terribly boring, but still, during
sleeping iwas listening to english, so why not ? There were some lectuers who did not really
attracted me into the thing at all. Some of them were 3 years (or something) after graduation at
same school i am going to finish in may, i was asking myself ,, what could this guy possibly know
better then i do?“. | have to admitt, sometimes i was right, sometimes not really but it might be also
my fault, because idid not give them achance to prove me that they were capable of doing
something that may interest me. But still, if they were not able to interest me, were they a good
lectuers ? 90% of being smart is being smart at the right moment. | think these guys should practice
more standing in front of audience that is expecting some level of their performance. Sometimes
i felt like being in the kindergarden, they were explaining things, so well known, that i thought even
our cleening lady knows (no offese). Things so clear that asking them was not worth even a deep
breath. And i guess i was not the only one thinking this way because the whole room usually went
quiet and only some mercifull girls reacted just because they wanted to move lecture ahead. Butiasi
mentioned, it is still better to listen to the boring lecture in english than in slovak. And, on the other
hand, i found some lectures pretty interesting, maybe the field of informations we were listening was
not really different from the boring ones, but the key thing was the way it was presented. We had to
keep concentrated every moment and if the lectuer saw you chasing the butterflies, he tried to catch
your attention inmediately and include you into the discussed topic, he asked you question, he was
interested about your opinion etc. And ihave to admitt that iam not sure if i would be better
speaker than they were, as they are primary managers, not teachers, so lets say, ok.

Slovakia is a small country, nobody is going to learn our language, so every chance to
improve foreign language is thing you should not miss ! Business english, subject we had in first year
in EUBA, subject mentioned to improve your english, did not give me as much as HR in practice did.
There was a 60 years old lady(again, no offense), probably poor payed, seemed that she hated her
job, knowing english only from books, considering mostly if i write word ,,approximately” like oxford
dictionary says- this is not right way to motivate students. Each of lecturers during HR in practise,
were at least enthusiastic and full of energy, they tried to convince us that counting people is the
most interesting job ever ! it’s all about the attitude. Finaly, this subject was something i was looking
forward to participate during my university studies (except beautiful girls).

To summarize it, HR in practice was worth to participate, it is a good idea, subject was well
organized and mostly interesting. For sure, i would recommend it to everyone i know. Should i say
great idea ? or should i say, gosh, why it took so long to organize something like that ?
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